
Training Self-assessment Survey

The purpose of a trainer performance appraisal is to improve the quality and overall effectiveness of training, and to support trainers in their professional development. Completing a self-assessment provides a reflective opportunity for thinking about important training competencies, and provides an active role in the appraisal process. Prior to the appraisal, complete this self-assessment.  Retain the original and give a copy to the Appraiser.  

Trainer’s Name:




Appraiser’s Name:

	
	Evaluate Yourself

(Describe how you prepare for each of the areas being assessed.  Provide specific examples.) 

	I speak clearly and audibly.
	

	My presentations are clear and to the point.
	

	I explain new concepts/ideas in a way that is easy to understand.
	

	I effectively utilize multimedia and technological aids.
	

	I give feedback, praise and encouragement objectively.
	

	I am well prepared and organized for the training session.
	

	I try to create a classroom atmosphere where the participants feel comfortable and are accepting of one another.


	

	The training session content is appropriate for my level of knowledge.  
	

	I vary the instructional methods and class activities to meet the needs of participants.
	

	I use different questioning techniques to see if the participants understand the material being presented.
	

	I try to initiate class discussions that allow for the open exchange of ideas and refrain from monopolizing the discussion.
	

	I am aware of recent developments in the childcare field and inform participants of such.
	

	I clearly define course objectives and goals at the beginning of the session.
	

	I utilize instructional time efficiently. 
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